
 

 

          
Learning & Development Plan 

2010-2011   
 
The Learning & Development Plan is both long-term (planned to meet identified needs) and reactive (responsive to new 
or emerging issues that arise in your coaching experience).  
 
Notes:   
1. The Learning & Development Plan is an evolving document that you will modify during the course of the year.     
 2. Completing the QI Coach Self-Assessment Tool before this Learning & Development Plan is required.   
3. The learning goals or objectives will be the key competencies from the QI Coach Self-Assessment Tool. 
 
Long-term Learning Goals  (1-3) 
(based on your annual self-assessment) 

Action Plan for meeting this goal  
Include detail for each section – Knowledge, Application, Action and Follow-up. Consider 
engaging in more than one activity per goal.  

Recorded in 
Portfolio  

      
1. Knowledge 
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2. Knowledge  
 

 

Application  
 

 

Action 
 

 

Follow-up 
 

 

3. Knowledge  
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Emerging Learning Needs  
(based on newly arising coaching issues) 

 

Action Plan for meeting this goal  
Include detail for each section – Knowledge, Application, Action and Follow-up. Consider 
engaging in more than one activity per goal.  

Recorded in 
Portfolio  

      
1.  Knowledge 
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2.  Knowledge  
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3.  Knowledge  
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