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Family Health Team
Purpose:

The FHT is committed to preventing injury, illness and occupational disease, and to protecting its employees from hazards in the workplace.  This policy outlines the rights and responsibilities of employees and management in creating and maintaining a safe and healthy work environment in compliance with legislative requirements and best practices.

Employee Rights:
Right to Participate – Employees have the right to be part of the process of indentifying and resolving workplace health and safety concerns.  This right is expressed through eligibility for membership on the Joint Health & Safety Committee.

Right to Know – Employees have the right to know about any potential hazards to which they may be exposed in the workplace.  This includes the right to training and information on equipment, working conditions, processes and hazardous substances.

Right to Refuse Unsafe Work – Employees have the right to refuse work that they believe is dangerous to their own health and safety or to those of another employee.

Right to Stop Work – Certified members of the Joint Health & Safety Committee have the right to have work stopped under certain dangerous circumstances, as defined by the Occupational Health and Safety Act.

Employee Responsibilities:
· Employees shall work in compliance with the provisions of the Occupational Health and Safety Act and its Regulations.
· Employees shall review and ensure that they have full knowledge of all safety, security, infection control and health policies and procedures of the FHT.
· Employees shall use or wear the equipment, protective devices and clothing that the FHT requires for health and safety purposes.
· Employees shall report to management any existence of hazards, incident/accident occurrences and/or contravention of the Occupational Health and Safety Act.
· No employee shall remove or make ineffective any protective device required by regulations or the FHT.
· No employee shall use or operate any equipment or work in a manner that may endanger him/herself or any other worker.
Management Responsibilities:

· Management shall ensure that health and safety information and required training are provided to all new staff.

· Management shall ensure that a copy of the Occupational Health and Safety Act be made available to all employees.

· Management shall provide all necessary protective equipment and devices, such as masks and gloves, and shall ensure that employees use or wear any protective devices necessary to do their job safely.

· The designated Supervisor shall advise employees of any hazard to employee health and safety of which he/she becomes aware.

· Management shall provide the Joint Health & Safety Committee assistance and resources as required and shall respond to recommendations from the Committee in a timely manner.

